West End Camp Policy Document

Policy 1.2 - Revised March 2023 (To be reviewed March 2024 by SL)

Staff Code of conduct - All staff members to read and confirm understanding to SL 

“Teachers and other adults working with children and young people have a duty of care to safeguard and promote their welfare. It is vitally important that professional standards of behaviour are maintained so that our students can feel safe and supported at all times. Sadly, misunderstandings can and do occur, and these can have very serious consequences for staff. The following, therefore, contains clear guidance about key areas of professional conduct that you should take account of in your daily working life.”

Our policy has been developed and written referencing “DfE’s Guidance for Safer Working Practice for Adults Working with Children and Young People in Education Settings” “Keeping Children Safe in Education, July 2015” and other relevant regulation and guidance.

· Read and act upon the School’s Child Protection and related key policies - Always speak up about any Safeguarding concern and go directly to Social Care if needed. Ensure that you have read the School’s Whistleblowing Policy. 

· Treat all students, irrespective of culture, disability, gender, language, racial origin, religious belief and/or sexual identity with respect and dignity. Do not use language or other forms of behaviour to humiliate, demean or undermine a student and do not use swear words when students are present. Be especially careful of the use of sarcasm, as this can be misinterpreted and is not easily understood by those for whom English is not their first language.

· Ensure you have read, understood and are acting upon the Staff ICT Acceptable Use Policy

· Always act in a professional and transparent manner; do not behave in a way that could reasonably be subject to misinterpretation. Always dress and act in a manner that supports the School’s ethos, rules and policies.

· Do not invite students to your home or meet with them socially without clear written permission from the appropriate senior member of staff.

· Avoid unnecessary or inappropriate physical contact with a child.

·  Always seek to manage behaviour in a calm and controlled manner

If at any point you feel concerned about a situation that might compromise your professional standing; please discuss with a senior colleague or the Designated Safeguarding Lead. 
